Abraham Maslow was a visionary who saw psychology as having great potential importance for management and organizational achievement. This article presents an overview of Maslow's life, together with a synopsis of his major concepts related to management theory. Maslow's
Adler's approach to both sexuality and dominance was far more accurate than that of his arch-rival Sigmund Undeterred due to strong self-confidence, Maslow began exploring the traits of self-actualizing men and women.
He believed that only by studying the emotionally healthiest, most highly achieving people in all creative fields ranging from mathematics and music to literature and law-can we really begin to understand our true nature and potential as humans.
"If we want to answer the question, how tall can the human species grow, then obviously it is well to pick out the ones who are already tallest and study them. If we want to know how fast can a human being run, then it is no use to average out the speed of the population*, it is far better to collect Olympic gold medal winners and see how well they can do. If we want to know the possibilities for spiritual growth, value growth, or moral development in human beings, then I maintain that we can learn most by studying our most moral, ethical, or saintly people."
In this research, among Maslow's most intriguing findings was that such individuals reported the frequent presence of supremely joyful-even blissful-moments in their daily lives. For instance, these might arise during intensely creative work. Such episodes-which Maslow called "peak-experiences" were not necessarily religious at all, yet self-actualizing persons gave descriptions about these experiences that were amazingly similar to the verbiage of the world's great sages and mystics. In 
Maslow's Unfinished Legacy
When Maslow died suddenly of a heart attack in 1970, he was at work on a host of unfinished projects. These reflected his self-described talent as an "idea person" Within the United States, the HSVSA has been used fruitfully in career planning and counseling-such as during organizational "downsizing" and job reductionas well as in staff training and development. In addition, the HSVSA has been used for research purposes.
Especially relevant is a cross-cultural study the author 2) In terms of Maslow's categories of belongingness and respect, 70% reported that they often or very often felt liked and accepted at their current job; and 64% reported that they felt somewhat or very respected. However, only 38% stated that they were somewhat or very much appreciated at work. This is an interesting, and potentially important distinction.
It may suggest that these individuals definitely do not feel demeaned or insulted, but they are not 
